podaci razitko (submission stamp)

Oznameni drzitele zaméstnanecké karty o zméné zaméstnavatele, pracovniho zarazeni
nebo o zaméstnani na dalsi pracovni pozici u stejného nebo dalSiho zaméstnavatele

Employee card holder’s notification of change of employer or job position, or of taking up employment in an
additional job position with the same or another employer

'Kdo miize pouzit tento tiskopis ? Who can use this form ?|

i Tento tiskopis je uréen pouze pro drzitele dualnich zaméstnaneckych karet nebo pro drzitele nedualnich zamest-:

naneckych karet, ktefi_hodlaji prejit na zaméstnaneckou kartu dualni. (Blize viz ¢ast 7 bod 8)
Thls form is intended only for holders of dual employee cards and for holders of non-dual employee cards who_intend to

switch to a dual employee card. (For more infomation see part 7 point 8)

1. Vase osobni Udaje Your personal details

Prijmeni (Surname) Datum narozeni (Date of birth)

Jméno (First name) Statni ob¢anstvi (Citizenship)

Telefon (Telephone)

Adresa pro doru€ovani, je-li odliSna od mista pobytu.
(Delivery address, if it is different from the place of residence.)

Ohlasovana zména (zaskrtnéte POUZE JEDNU z uvedenych moznosti)
Type of change being notified (tick ONLY ONE of the given options)

! Pokud nevyberete zadnou moznost, nebo pokud vyberete vice moznosti, nebudeme se timto oznamenim zabyvat !
(! If you do not select any option, or if you select multiple options, we will not process this notification !)

O

Ménim zaméstnavatele (/ am changing an employer)

Ménim pracovni zarazeni (misto vykonu prace, druhu prace) u sou¢asného zaméstnavatele
(I am changing a position [place of work, type of work] with current employer)

O

Kromé dosavadniho pracovniho mista chci byt zaméstnavan i na dalSi pracovni pozici u
svého souc¢asného zaméstnavatele (In addition to my current work position | also want to be
employed in another work position with the same [current] employer)

O

Kromé dosavadniho pracovniho mista chci byt zaméstnavan i na dalSi pracovni pozici u
jiného zaméstnavatele (In addition to my current work position | also want to be employed in another
work position with a different employer)

O

iPfechazim z nedualni zaméstnanecké karty na kartu dualni (nemohu pracovat na své soucasné :
i pracovni pozici nebo na nové pracovni pozici, protoze uz nemam volny pfistup na trh prace [§ 98 zdkona o zamést-:
i nanosti] ani nem(Zzu pro tuto praci ziskat povoleni k zaméstnani)
i1 am switching from a non-dual employment card to a dual card (I cannot work in my current job position ;
i or in a new job position because | no longer have free access to the labor market [Section 98 of the Employment Act]
i nor can | obtain an employment permit for this job) H




2. Nazev zaméstnavatele, u kterého budete zaméstnan(a) Name of the employer you will work at

Zaméstnavatel (Employer)

Telefonni kontakt na zaméstnavatele (Employer's phone contact)

3. Charakteristika nového pracovniho mista New work position description

Misto vykonu prace (Place of employment)

Druh prace (Type of work)

4. Cislo pracovniho mista v Centralni evidenci volnych pracovnich mist obsaditelnych drziteli za-
méstnaneckeé karty ,,EVPM*“ Number of the position in the Central Register of Job Vacancies available to employee card
holders — “EVPM”

Toto &islo Vam sdéli (budouci) zaméstnavatel. Ovérte si prosim dopiedu, Ze toto misto jesté ob-
sahuje volnou pracovni pozici a neni obsazeno nebo vyrazeno ! viz QR kéd

(This number will be given to you by your [future] employer. Please check in advance that this position still
contains a job vacancy and is not occupied or discarted ! See QR code)

5. Datum, kdy se ma zména uskute€nit The date as of which the change is to take place

Toto oznameni je tfeba MV CR dorugit nejméné s 30 dnt pred uskute&nénim zmény, jinak se k nému
nepfihlizi! .

To znamena: Den doruceni oznameni MV CR + minimalné 30 dnti = datum, kdy se ma zména
uskutecnit.

(This notification must be delivered to the Ministry of the Interior of the Czech Republic at least 30 days before the
change takes place, otherwise it will be disregarded!

This means: The date of delivery of the notification to the Ministry of the Interior of the Czech Republic + at least
30 days = the date on which the change is to take place.)

Kdy a za jakych podminek mlizete zménu oznamit ? (When and under what conditions can you notify a change ?)

a) Zménu musite oznamit alespor 30 dni pfedtim, nez nastane.
(You must notify the change at least 30 days before it occurs.)

b) Oznameni musi byt Ministerstvu vnitra doru¢eno nejpozdéji 60ty den po skon&eni Vaseho dosavadniho zaméstnani, jinak
Vase zaméstnanecka karta zanika.
(The notification must be delivered to the Ministry of the Interior no later than the 60th day after the end of your current employment,
otherwise your employee card will expire.)

c) Zménu zaméstnavatele nemuzete ohlasit, pokud neuplynulo 6 mésiclt od prevzeti Vasi prvni zaméstnanecké karty.
(You cannot notify change of the employer until at least 6 months after collecting your first employee card.)

Toto neplati, pokud (This does not apply if)

» Vam zaméstnavatel dal vypovéd’ z nékterého diivodu uvedeného v § 52 pism. a) az e) zakoniku prace nebo jste se
spole¢né dohodli na ukonéeni pracovniho pomeéru ze stejnych divodl (Your employer has terminated your employment for
one of the reasons listed in Section 52(a) through (e) of the Labor Code, or you have jointly agreed to terminate the employment for
the same reasons);

» Vam zaméstnavatel zrusil pracovni pomér ve zkusebni dobé (Your employer has terminated your employment during the
probationary period);

+ jste pozadal(a) o okamzité zruSeni pracovniho poméru podle § 56 zakoniku prace (You have requested the immediate
termination of employment pursuant to Section 56 of the Labor Code).

d) Nemuzete zménit zaméstnavatele, pokud Vasim novym zaméstnavatelem bude agentura prace. EE
Totéz plati, pokud ma byt agentura prace Vasim dalSim zaméstnavatelem. (You cannot change your '
employer if your new employer is to be an employment agency. The same applies if the employment agency is to be
your additional employer.) =
Ovérit, zda zaméstnavatel je agenturou prace, Ize v evidenci agentur prace; viz QR kod (You can check
whether you employer is an employment agency in the employment agency database; see QR code) "

bec prihlizet. To mlize mit za nasledek zanik Vasi zaméstnanecké karty.
(If any of the conditions listed in points a) - d) are not met, your notice of change will not be taken into account at all. This
may result in the termination of your employee card.)

Neni-li splnéna néktera z podminek uvedenych v bodech a) - d), k VaS§emu oznameni o zméné se nebude vi- '
|
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6. K tomuto oznameni jste povinen(a) predlozit You are obliged to submit the following documents with this notification

(a) Doklad o tom, ke kterému dni skoncil Vas dosavadni pracovni pomér (pfipadné doklad o tom, Zze Vas pracovni po-
meér stale trva) (Proof of the date on which your current employment ended [or proof that your employment is still ongoing])

Muzete predlozit (You can submit): Pripadné mlzete predloZit (Alternatively. you can submit):
* potvrzeni dosavadniho zaméstnavatele o trvani pracovniho poméru . vyplatni pasku za posledni mésic (potentially your last month’s paysiip)
(confirmation from the current employer about the duration of the employment)
» dohodu o ukonéeni pracovnépravniho vztahu (employment contract ter-
mination agreement)
* vypovéd, kterou Vam dal zaméstnavatel (notice given to you by your em-

» prehled o platbach na pojistné na vefejné zdravotni pojisténi vydany Vasi
zdravotni pojistovnou, ktery neni starsi nez 60 dnU (an overview of payments
for public health insurance premiums issued by your health insurance company which
is not older than 60 days)

ployer) . o s - A .
- vypovéd, kterou jste dal(a) Viy; POZOR! Musite dolozit, ze vypovéd  * p.rehled pojistného na socialni zabezpeceni vydany pfislusnou spréavou so-
byla zamé&stnavateli dorugena (the notice given by you; ATTENTION! You cidlniho zabezpedeni, ktery neni starsi nez 60 dnl (an overview of payments

must prove that the notice was delivered to the employer) for social security premiums issued by the relevant social security authority which is

+ oznameni o okamzitém zruseni pracovniho poméru ve zkudebni dob& not older than 60 days)
(notice of instant termination of employment in the probationary period)

Pozor, dokladem o trvani pracovniho poméru NENIi pracovni smlouva. (Attention, employment contract IS NOT a proof of ongoin employment.)

(b) Pracovni smlouvu, dohodu o pracovni ¢innosti, smlouvu o budouci pracovni smlouvé nebo o budouci dohodé o
pracovni €innosti (Employment contract, agreement to perform work, future employment contract or future agreement to perform work)

* smlouvu musite podepsat Vy i Vas budouci zaméstnavatel
(the contract must be signed by both you and your future employer)

* smlouva musi byt uzaviena pro praci na pracovnim misté v EVPM, které jste uvedl(a) v tomto tiskopisu
(the contract must be concluded for work in the job position in EVPM that you indicated in this form)

 druh prace uvedeny ve smlouvé se musi shodovat s druhem prace uvedenym v EVPM
(type of work in the contract must correspond to the type of work specified in EVPM)

¢ misto vykonu prace ve smlouvé se musi shodovat s mistem vykonu prace uvedeném v EVPM
(place of work in the contract must correspond to the place of work specified in EVPM)

Pokud ménite zaméstnavatele, musite spinit také tyto podminky:
(If you are changing employer, you must also meet the following conditions:)

m z uzaviené smlouvy musi byt patrné, Ze odména za Vasi praci nebude niZsi nez minimalni mzda (it must be clear from the
concluded contract that the remuneration for your work will not be lower than the minimum wage)

m z uzaviené smlouvy musi byt patrné, ze VaSe tydenni pracovni doba nebude kratSi nez 15 hodin (it must be evident from
the concluded contract that your weekly working hours will not be shorter than 15 hours)

Pokud ménite pouze pracovni zafazeni u sou¢asného zaméstnavatele, postaci prediozit dosavadni pracovni smlouvu s dodatkem
0 zméné pracovniho zafazeni. Nemusite uzavirat novou pracovni smlouvu. (If you are only changing job position with your current em-
ployer, it is sufficient to submit your current employment contract with an annex on the change of job position. You do not need to conclude a new
employment contract.)

(c) Pisemné prohlaseni budouciho zaméstnavatele, ze mate odbornou zpUsobilost, kterou pozaduje
Vas zaméstnavatel nebo pravni pfedpis. (A written statement from the future employer that you have the professi-
onal competence required by your employer or by law.)

Vzor pisemného prohlaseni zaméstnavatele najdete na https://ipc.gov.cz/; viz QR kod
(You can find a sample of the employer’s written statement at https://ipc.gov.cz/; see QR code)

Pokud nedolozite néktery z dokladli uvedenych pod pismeny (a), (b), nebo (c), neni mozné se Vas§im oznamenim za-
byvat a hledi se na néj jako by nebylo u€¢inéno. Zadnou vyzvu k predlozeni chybéjiciho dokladu neocekavejte. Muze
se proto stat, ze Vam zanikne zaméstnanecka karta. (If you fail to submit any of the documents listed under letters (a), (b), or (c),
it will not be possible to progress your notification and it will be deemed as if it had not been submitted. Do not expect any call to submit the
missing document. It may therefore happen that your employee card will expire.)

Neprokazuji-li doklady uvedené pod pismeny (a) a (b) hodnovérné skute¢nosti v nich uvedené, hledi se na oznameni jako
by nebylo u¢inéno. Mlze se pak stat, ze Vam zanikne zaméstnanecka karta. (If the documents specified under the letters (a), (b)
are not reliable proof of facts that they contain, the notification will be deemed to have not been submitted. It may then happen that your
employee card will be terminated.)

7. DalsSi pokyny a informace Further instructions and information

1. Tento tiskopis vyplite latinkou (nikoliv azbukou &i jinym pismem), strojem nebo hilkovym pismem a v ¢estiné. (This form
must be completed in Latin Alphabet [not Cyrilic or any other alphabet] either typed or in block capitals and in Czech.)

2. Vyplnte tiskopis ve vSech jeho rubrikach a pfilozte k nému vSechny doklady (nalezitosti oznameni). K pozdéjSim zménam
nebudeme pfihlizet. (Fill out the form in all its sections and attach all documents [notification requirements]. We will not take into account
later changes.)

3. Tento tiskopis spole¢né se vSemi pfilohami doru¢te Ministerstvu vnitra CR nebo nékterému jeho praco-
visti (pro zobrazeni kontaktd na pracovisté vyuzijte QR kéd), a to osobné, postou, do datové schranky
(6bnaawp) nebo elektronicky se zaruéenym elektronickym podpisem. (Submit this form along with all the
attachments to the Ministry of the Interior or to one of its offices [to display contact details of the offices use the QR
code] in person, by mail, to the data box [6bnaawp] or by e-mail signed with qualified electronic signature.)
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4. Pokud za Vas oznameni posila nebo podava jina osoba (napfiklad zaméstnavatel), pripojte k oznameni také pinou
moc, kterou tuto osobu zmochujete k podani oznameni. (If another person [for example, an employer] sends or submits the
notification on your behalf, attach a power of attorney, authorizing this person to submit the notification.)

5. Nejsou-li v dobé doruceni tohoto oznameni spinény zakonné podminky (viz vy$e), nejsou-li k nému v okamziku jeho doru-
Ceni predlozeny veskeré nalezitosti, pfipadné tyto nalezitosti neprokazuji spInéni shora uvedenych podminek nebo neni-li toto
oznameni fadné vyplnéno, pohlizi se na néj, jako by nebylo u¢inéno. To muze vést i k zaniku Vasi zaméstnaneckeé karty.
(If at the time of reception of this notification the legal requirements listed above are not fulfilled, if not all required materials have been sub-
mitted or if such materials are not sufficient to prove the fulfilment of such requirements or if this notification has not been filled out properly,
this notification will be deemed to have not been submitted. This may result in expiration of your employee card.)

6. Ministerstvo vnitra (Odbor azylové a migraéni politiky) Vas i Vaseho budouciho zaméstnavatele informuje do 30 dnu od
oznameni zmény o tom, zda splfiujete veskeré zakonné podminky. Az poté muizete zacit pracovat na novém pracovnim misté
(a to nejdfive v den, ktery jste vyznacili v tiskopise). (The Ministry of the Interior [Department of Asylum and Migration Policy] will inform
you and your future employer within 30 days of the notification of the change whether you meet all the legal requirements. Only then can you
start working at your new workplace [and no earlier than on the day you indicated in the form].)

7. Ministerstvo vnitra je spravcem osobnich udaji uvedenych v tomto oznameni a jeho pfilohach. Tyto udaje shromazduje v
souladu se zakonem ¢. 500/2004 Sb., spravni fad, a v souladu se zakonem €. 326/1999 Sb., o pobytu cizincu na uzemi Ceské
republiky a o zméné nékterych zakon(l. Osobni Udaje jsou uchovavany po dobu stanovenou podle pravidel uvedenych v §
160 zakona ¢. 326/1999 Sb. Ve vztahu k uvedenym osobnim Gdajum mate pravo: a) na opravu nepfesnych osobnich udaju,
které se Vas tykaji; b) na doplnéni neuplnych osobnich udaju, které se Vas tykaji; ¢) na provedeni vymazu osobnich udaj(,
pokud byly shromazdény protipravné; d) na omezeni zpracovavani udaji za podminek uvedenych v ¢l. 18 Obecného nafizeni
o ochrané osobnich udajii (GDPR); e) na podani stiznosti dozorovému ufadu, kterym je Urad pro ochranu osobnich udaj,
Pplk. Sochora 27, 170 00 Praha 7. (The Ministry of the Interior is processer of the personal data contained in this notification. Perso-
nal data are collected and processed in accordance with Act No. 500/2004 Coll., the Administrative Code, and in accordance with Act No.
326/1999 Coll. on the Residence of Foreign Nationals on the Territory of the Czech Republic, as amended. Personal data are stored for the
time limit according to the rules set out in § 160 of Act No. 326/1999 Coll. In relation to your personal data you have the right a) to correct
incorrect personal data that relates to you; b) to add missing personal data that relates to you; c) to erase data collected unlawfully; d) to
restrict the processing of the data under the conditions set out in article 18 of the General Data Protection Regulation [GDPRYJ; e) to lodge a
complaint with the supervisory authority. The supervisory authority is the Office for the Protection of Personal Data, Pplk. Sochora 27,
170 00 Praha 7.)

8. Co znamena dualni nebo nedualni zaméstnanecka karta ? (What does dual or non-dual employee card mean?)

Dualni zaméstnanecka karta se vydava osobam, které chtéji pracovat na pracovni pozici uvedené v Centralni evidenci
volnych pracovnich mit obsaditelnych drziteli zaméstnanecké karty (,EVPM). Vétsina cizincti ma dualni zaméstnaneckou
kartu.

(A dual employee card is issued to persons who want to work in a job position listed in the Central Register of Job Vacancies
Available to Employee Card Holders [,EVPM"]. Most foreigners have a dual employee card.)

Nedualni zaméstnanecka karta se vydava osobam, které maji volny pfistup na trh prace podle § 98 zakona
0 zaméstnanosti nebo jim Ufad prace vydal povoleni k zaméstnani. Ovéfte si, zda mate volny pfistup na trh
prace; viz QR kad.

(A non-dual employment card is issued to persons who have free access to the labor market according to Section 98

free access to the labor market; see QR code.)
Dalsi informace o oznameni zmény zameéstnavatele najdete na https://ipc.gov.cz/ nebo vyuzite QR kod.

(You can find more information about the notification of the change of employer at https://ipc.gov.cz/ or use the QR
code.)

8. Vas podpis Your signature

Svym podpisem potvrzuji, ze jsem v oznameni uvedl(a) upiné a pravdivé udaje.
(With my signature, | confirm that | have provided complete and true information in the notification.)

MiStO (PIACE) ..o

Dne (Date) ..o

Podpis (Signature)!

1.V pfipadé, Ze je oznameni podavano v zastoupeni oznamovatele, je tfeba k oznameni predlozit téZ pisemnou plnou moc, kterou by bylo zastoupeni prokazano.
(If this notification is being submitted on behalf of the notifier, a written power of attorney as evidence of the authorisation to represent the notifier must be
submitted along with the notification.)

Ulozit (SAVE) |Tisk (PRINT)| |Smazat (CLEAR)
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https://ipc.gov.cz/

Prohlaseni zaméstnavatele o odborné zpusobilosti cizince k vykonu poiadovgného
zaméstnani dle § 42g odst. 8 zakona ¢. 326/1999 Sb., o pobytu cizinci na uzemi Ceské
republiky a o zméné nékterych zakonu.

Udaje o zaméstnavateli: Jméno, pfijmeni a pracovni zarazeni osoby
opravnéné jménem zaméstnavatele (pravnické
osoby) toto prohlaSeni vydat:

se sidlem

IC:

Timto v souladu s § 42g odst. 8' zakona &. 326/1999 Sb., o pobytu cizinctl na Gzemi Ceské republiky a 0 zmé&né nékte-
rych zakon(, ve znéni pozdéjsich predpist, prohlaSujeme, Ze tento cizinec(ka):

Pfijmeni a jméno:
Narozen(a):

St. pfislusnost:

ma odbornou zpusobilost podle § 42g odst. 2 pism. c) 2 zak. ¢. 326/1999 Sb. k vykonu prace
na pracovnim misté:

Uvedte, prosim, druh vykonavané prace

V dne

podpis osoby opravnéné jednat za zamést-
navatele a otisk jeho razitka

Toto prohlaseni je nezbytné k oznameni predlozit, jestlize odborna zpulsobilost vyplyva ze zakona (napfiklad u fidicd,
svarecl) nebo jde o regulované povolani (napfiklad u Iékafd a zdravotnického personalu, masérd) nebo v pfipadé, ze
zaméstnavatel pfi ohlaseni volného pracovniho mista uvedl pozadavek na uroven vzdélani (ve vétSiné pfipadud s vyjimkou
zakladni skoly) &i jiné odborné znalosti uchazece.

Ministerstvo vnitra bude doklad pfimo prokazujici odbornou zpusobilost vyzadovat v fizeni o Zadosti o prodiou-
zeni doby platnosti zaméstnanecké karty, nebyl-li takovy doklad cizincem predlozen jiz dfive. Z tohoto divodu pfipadné
uvedeni nepravdivych informaci v tomto prohlaseni bude mit pfinejmensim za nasledek neprodlouzeni nebo zruseni
platnosti zaméstnanecké karty, jiz je cizinec drzitelem.

1. Dle § 42g odst. 8 zak. €. 326/1999 Sb. je cizinec povinen k oznameni zmény zaméstnavatele nebo zaméstnavani na dalSi pracovni pozici
predlozit mimo jiné i prohlaSeni budouciho zaméstnavatele, Ze ma pro vykon poZadovaného zaméstnani odbornou zpusobilost podle § 42g
odst. 2 pism. c) téhoz zakona.

2. Dle § 42g odst. 2 pism. c) zak. €. 326/1999 Sb. je Zadost o vydani zaméstnanecké karty opravnén podat cizinec, pokud ma odbornou
zpUsobilost pro vykon pozadovaného zaméstnani a tato podminka vyplyva z charakteru zaméstnani nebo ji stanovi mezinarodni smlouva,
zejména
1. ma pozadované vzdélani; v oddvodnénych pfipadech, zejména v pfipadé dlvodnych pochybnosti, zda cizinec méa pozadované vzdélani
nebo zda toto vzdélani odpovida charakteru zaméstnani, je na zadost ministerstva povinen prokazat, Ze jeho zahrani¢ni vzdélani bylo uzna-
no pfisludnym organem Ceské republiky,

2. ma pozadovanou odbornou kvalifikaci, pokud je podle zvlastniho pravniho pfedpisu vyzadovana, a
3. spliiuje podminky pro vykon regulovaného povolani, jde-li o takové povolani.
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